
FACILITIES MAINTENANCE PERSONNEL 
 

The TOWN OF MORDEN invites applications for the full-time position of Facilities Maintenance in its 
Community Services Department. This position normally works on a rotating shift schedule that includes 
evening and/or weekend work. 
 
Duties included in this position require personnel to: 

 Operate and maintain mechanical systems and equipment at all recreation facilities  
 Make and maintain artificial ice surfaces and operate all ice re-surfacing equipment 
 Perform a variety of cleaning tasks, minor building/equipment upkeep, facility set up for rentals 

and grounds-keeping duties  
 Work effectively with minimal supervision and communicate well with the general public and other 

staff 
 
The preferred candidate will possess a valid Manitoba driver’s license and have or be willing to obtain: 

 A Provincial Refrigeration Class Power Engineer’s Certificate 
 An Arena Operator’s Level 2 certificate 

 
The successful candidate will have demonstrated a high level of initiative and enthusiasm in their 
approach toward fulfilling their responsibilities in previous roles.  A strong team spirit combined with the 
desire to assist each other as co-workers and to provide support to management is vital.   
 
The Morden Community Services Department is committed to upholding a working environment based on 
trust, open communication and mutual respect between and amongst all members and management.   
 
The rate of pay for this position ranges from $15.19 per hour to $20.06 per hour (2010 rates), dependent 
on experience and qualifications. A complete job description can be obtained by calling (204) 822-5431. 
Applicants are invited to submit a detailed resume complete with three references by mailing or faxing 
applications to: 

 
Human Resources Officer     
TOWN OF MORDEN 
100-195 Stephen Street 
Morden, Manitoba R6M 1V3             
FAX-1-204-822-6494 
mneufeld@mordenmb.com 
 

 
Deadline for applications is Monday, August 30, 2010 @ 4:00pm local time. 

 
We thank all for applying, but advise that only those considered for an interview will be contacted.  A 
condition of employment is agreement by the applicant to disclose criminal record information to the Town 
of Morden. 
 


