Province has one of highest rates
of finding work after arriving

By Musray McNaiit

anitoba has one of the highest
success rates in the country
when it comes fo immigranis
finding work after they arrive here,
secording to the results of 4 new Sta-
tistics Canada study reicased Monday.

The agency’s Canadian Inmigrant
Labour Market in 2006 study found
tmmigrants living in Manitoba had
among the highest employment rates
and the fowest unemployment rates of
any province in the countiry.

That was true even wilh very recent
immigrants — $hese who have been
here five years or less who tradition-
ally have the hardest time finding work
because of language barriers, lack of
Canadian work experience ur lack of
recagnition of foreign credentials,

Statisties Canada said the employ-
ment rate amoag those mynigranis in
Manitoba was a country-leading 73.1
per cent. They also had the second-low-
est unernployment rate, a1 6.8 per cent.

It said most new immigrants to Cana-
da struggle o find work in the first
decade after they arrive, particularly
in the first five years. But the problem
is muost acute in Quebec, where the
anemployment rate for even estab-
lished immigrants — those that have
been here longer than 10 years —
remains at 9.2 per cent, it added.

For Meharban Singh Gill, an engi-
neer from India who arrived in Mani-
toba in June 2005, the search for work
iasted a mere 10 days before he landed
an engineering job at Buhler Manu-
facturing’s Versatile fractor plant in
Winnipeg.

“1was very surprised because I was
anticipating it would be very hard in
the beginning,” Gill said in an inter-

view Monday.

*1 was prepared to do anything
supvivel But I did ot have o do i
Now | haveagood startand | cant
on that”

Gill said the reason he was hired so
giiekly is because Versatile needed 4
quality engineer and he had worked a3
&n engineer in a large tractor plant in
India. So he had the skills they were
looking for, be added.

Taveb Meridje, a labour market spe-
cialist with Success Skills Centre who
helped Giil find the job at Versatile,
said Gill was lucky to have found an
engineering job so quickly. He sad
many professionals who immigrate o
Canada often end up having o take a
lower-paying, unrelated job vntil they
can compiete the addstional fraining
they need to obtain their Canadian
sccreditation.

Bur even at that, Meridje said, the
employment SBCCess rate Jinong new
immigrants is still much better now
than it was even seven years ago when
he first joined Success Skills Centre.
He said there are a nunmber of reasons
for that.

One is that many of today’s tmmi-
grants are better trained and better
quatified than they used to be, he said.
Also, many of them who come fo Man-
itoba are looking for jobs in the manu-
facturing and bictech industries and
Manitoba has 4 lot of those types of
companies.

Statistics Canada szid Manitoba's
highly successful Provincial Nominee
Program, which tries to match skilled
workers with jobs before they arrive,
may also have coniributed to the
province's strong showing. It noted that
in 2006, Manitoba received 30 per cent
af ali the provincial nominees who
came 0 Canada.
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Ben Remel, assistant deputy oiinis-
ter of the mamigration and muftcul-
ryral division of Masiteba Labour and
pigration, agreed the nominee pro-
nas contribuled o Manitoba's
suecess o finding bs for new una-
grants.

He said the nominee program
accounted for 6,600 of the approxi-
mately 10,000 sew immigranis that
arrived in Manitoba last year. And the
plan s o continue growing that mum-
ber each year as the province works
towards meeting its {ong-ferm goal of
attracting 20,000 new immigrants a
year by 2617

But he noted that only about one-
third of the Manitoba nominees have

_jobs waiting for them when they

arrive. Most are in occupations the
provinge has identified as high-demand
oceupations, including skilled frades-
men, biotech workers, information-
rechnalogy workers and fruck drivers.
Thal increases their edds of finding
johs.

He said it alse hedps that the Mans-
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Not surpr
stacked up fa umbl\ compared to
seven other mid-sized C s Metro-
politan Areas (CMAs) included i the
Statistics Canada survey.

The agency found that recent immi-
grants - those who have been here
between five and 10 years — living in
Winnipeg had the second-highast
employment raie {83.1 per cent in the
country. Gnly those livisg in Halifax
had a higher rate, at 88.9 per cent,

Wi mmpek, 1 also had the narrowest gap
in empioyment rates hetween very
recent immigrants and Canadian-born
Winnipeggers, at 12.7 per cent.
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